
Cost Analysis of PFL in NC

NC Office of State Human Resources’ 2021 Paid Parental Leave Report found that following
Executive Order 95, the average cost for PFL in fiscal year 2021 was $5,342.64 per person.¹⁶
American Action Forum (2018) estimates that PFL in North Carolina would have a total yearly
cost of $390 million (0.18% benefits paid as a percentage of total wages).¹⁷
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Benefits of Paid Family Leave (PFL)

Children & Families
Prevents child maltreatment ¹  ² 
Reduces interpersonal and domestic violence ¹
Reduces infant mortality ³  ⁴
Improves parental health ⁵  ⁶  ⁷  ⁸
Improves infant and child health⁵  ⁹  ¹⁰

Business & Economy
62% of employers believe offering family-friendly
policies and benefits helps attract and retain
better employees ¹¹
Improves household economic security ¹²
Increases labor force participation ¹³
Decreases reliance on public assistance ¹⁴

Other estimates:

In 2019, the Duke  Center for Child and Family Policy, in collaboration with the Stanford School of Public Policy,
published a report examining the costs and benefits of family and medical leave insurance in NC. In the report,
the authors examine the structure and costs of two models for PFLI. The chart below provides an overview of
average insurance premiums and benefits for covered employees under these models.¹⁵



Requires the Division of Employment Security to establish and administer a family and medical leave
insurance program. ¹⁸
Consider family and medical leave insurance benefits are payable to any individual meeting one of the
requirements below. ¹⁸

Is caring for a new child during the first year after birth, adoption, or child placement.
Is caring for a family member with a serious health condition.
Has a serious health condition.
Is caring for a covered service member who is the covered individual’s next of kin or other family
member.
Because of any “qualifying exigency leave” arising from the fact that the family member of the
covered individual is on active duty in the Armed Forces. 

Establishes a maximum number of weeks during which family and medical leave insurance benefits are
payable. ¹⁸
States that any covered individual who exercises their right to family and medical leave insurance benefits
is entitled to be restored to the position held before leaving. ¹⁸

Organizations in Support of PFL in NC

NC Paid Family Leave Insurance Act
S.B. 564 (2021) & S.B. 418 (2023)

The NC Paid Family Leave Insurance Act was first proposed in April of 2021, where it passed its first reading and
then was referred to the Committee on Rules and Operations of the Senate. The act was never brought up
again to be voted on and died in this legislative session. The act was then proposed again in March of 2023,
where it underwent the same process of passing its first reading and dying when referred to the Committee on
Rules and Operations. It’s not clear why it did not get re-calendared for a full vote; it is only clear that it never
made it out of the referral process and was never voted on. ¹⁸

87 percent of North Carolina voters said they support paid leave following birth or adoption. ¹⁹

The NC Paid Family Leave Insurance Act:

https://www.preventchildabusenc.org/wp-content/uploads/2023/04/pcanc_NCCaseforPAIDMedicalLeave_2023-002.pdf?_gl=1*1ynjmap*_ga*NzMzMTIxNDgzLjE3MDQzODI4Njk.*_ga_Q9239P4QMY*MTcwNjE5NTU4Ni4yLjEuMTcwNjE5NTU5OS4wLjAuMA..
https://ncearlyeducationcoalition.org/wp-content/uploads/2021/04/Paid-Family-and-Medical-Leave-Fact-Sheet-Feb.-2021.pdf
https://ncearlyeducationcoalition.org/issues/paid-family-and-medical-leave/
https://www.momsrising.org/campaigns/north-carolina
https://ncfamiliescare.com/#facts
https://pn3policy.org/pn-3-state-policy-roadmap-2022/nc/
https://buildthefoundation.org/2023/11/supporting-family-caregivers-with-policy/
https://cm20-s3-nccadv.s3.us-west-2.amazonaws.com/ResourceFiles/2d9fa0ca6595473ca9a297473307878d2022_Health_Impact_Assessment_Paid_Family_Leave.pdf
https://familyforwardnc.com/family-forward-policies/
https://www.smartstart.org/


Sources

Bullinger, L. R., Klika, B., Feely, M., Ford, D., Merrick, M., Raissian, K., Rostad, W., & Schneider, W. (2023).

Paid Family Leave: An Upstream Intervention to Prevent Family Violence. Journal of family violence, 1–11.

Advance online publication.

1.

Klevens, J., Luo, F., Xu, L., Peterson, C., & Latzman, N. E. (2016). Paid family leave's effect on hospital

admissions for pediatric abusive head trauma. Injury prevention: journal of the International Society for Child

and Adolescent Injury Prevention, 22(6), 442–445. 

2.

Montoya-Williams, D., Passarella, M., & Lorch, S. A. (2020). The impact of paid family leave in the United

States on birth outcomes and mortality in the first year of life. Health services research, 55 Suppl 2(Suppl 2),

807–814.

3.

Chen, F. (2023) Does paid family leave save infant lives? Evidence from California's paid family leave program.

Contemporary Economic Policy, 41(2), 319–337.

4.

Bullinger L. R. (2019). The Effect of Paid Family Leave on Infant and Parental Health in the United States.

Journal of Health Economics, 66, 101–116. 

5.

Lee, B. C., Modrek, S., White, J. S., Batra, A., Collin, D. F., & Hamad, R. (2020). The effect of California's

paid family leave policy on parent health: A quasi-experimental study. Social science & medicine (1982), 251,

112915.

6.

Doran, E. L., Bartel, A. P., Ruhm, C. J., & Waldfogel, J. (2020). California's paid family leave law improves

maternal psychological health. Social science & medicine (1982), 256, 113003.

7.

Irish, A. M., White, J. S., Modrek, S., & Hamad, R. (2021). Paid Family Leave and Mental Health in the U.S.: A

Quasi-Experimental Study of State Policies. American journal of preventive medicine, 61(2), 182–191.

8.

Lichtman-Sadot, S., & Bell, N. P. (2017). Child Health in Elementary School Following California’s Paid Family

Leave Program. Journal of policy analysis and management : [the journal of the Association for Public Policy

Analysis and Management], 36(4), 790–827.

9.

Pihl, A. M., & Basso, G. (2019). Did California Paid Family Leave Impact Infant Health? Journal of policy

analysis and management : [the journal of the Association for Public Policy Analysis and Management], 38(1),

155–180.

10.

Family Forward NC. (2018). North Carolina Employers Agree Family-friendly practices are good for business.11.

Stanczyk, A. B. (2019). Does paid family leave improve household economic security following a birth?

Evidence from California.Social Service Review,93(2), 262–304.

12.

Jones, K. & Wilcher, B. (2019). "Reducing Maternal Labor Market Detachment: A Role for Paid Family Leave,"

Working Papers 2019-07, American University, Department of Economics.

13.

Kang, J.Y. (2020). The effect of paid maternity leave on low-income families' welfare use in the US. Soc Policy

Adm. 2020; 54: 952–970.

14.

Duke Center for Child and Family Policy. (2019). Paid Family Leave in North Carolina: An Analysis of Costs and

Benefits

15.

North Carolina Office of State Human Resources. (2021). 2021 Paid Parental Leave Report16.

American Action Forum. (2018). The Fiscal Cost of a Paid Parental Leave Program by State. 17.

North Carolina Paid Family Leave Act HB 597 (2021). General Assembly of North Carolina Session 2021.18.

Family Forward NC. (2018). Nearly 9 in 10 NC Voters Support Paid Parental Leave.19.

https://doi.org/10.1007/s10896-022-00486-3
https://doi.org/10.1007/s10896-022-00486-3
https://doi.org/10.1007/s10896-022-00486-3
https://doi.org/10.1136/injuryprev-2015-041702
https://doi.org/10.1136/injuryprev-2015-041702
https://doi.org/10.1136/injuryprev-2015-041702
https://doi.org/10.1136/injuryprev-2015-041702
https://doi.org/10.1111/1475-6773.13288
https://doi.org/10.1111/1475-6773.13288
https://doi.org/10.1111/1475-6773.13288
https://doi.org/10.1111/coep.12589
https://doi.org/10.1111/coep.12589
https://doi.org/10.1016/j.jhealeco.2019.05.006
https://doi.org/10.1016/j.jhealeco.2019.05.006
https://doi.org/10.1016/j.jhealeco.2019.05.006
https://doi.org/10.1016/j.socscimed.2020.112915
https://doi.org/10.1016/j.socscimed.2020.112915
https://doi.org/10.1016/j.socscimed.2020.112915
https://doi.org/10.1016/j.socscimed.2020.113003
https://doi.org/10.1016/j.socscimed.2020.113003
https://doi.org/10.1016/j.amepre.2021.03.018
https://doi.org/10.1016/j.amepre.2021.03.018
https://doi.org/10.1002/pam.22012
https://doi.org/10.1002/pam.22012
https://doi.org/10.1002/pam.22012
https://files.familyforwardnc.com/wp-content/uploads/2018/04/Family-Forward-Research-Report_Online_091218.pdf
https://doi.org/10.1086/703138
https://doi.org/10.1086/703138
https://ideas.repec.org/p/amu/wpaper/2019-07.html
https://ideas.repec.org/s/amu/wpaper.html
https://doi.org/10.1111/spol.12618
https://doi.org/10.1111/spol.12618
https://duke.app.box.com/s/9wti16byhdyyz6k99ri2yib3ttlprgl8
https://duke.app.box.com/s/9wti16byhdyyz6k99ri2yib3ttlprgl8
https://oshr.nc.gov/oshr-paid-parental-leave-report-9121-1pdf/open
https://www.americanactionforum.org/insight/the-fiscal-cost-of-a-paid-parental-leave-program-by-state/
https://www.ncleg.gov/Sessions/2021/Bills/House/PDF/H597v1
https://familyforwardnc.com/ncecfvoterpoll/

